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1 5 %7 E&
Director Key
Operations
line management
Assistant Director
[ Formal line
Head of Support management (e.g.
Servicas development,
‘ appraisal etc)
e Wardens (Complex s pecific)
.... Deputy Wardens (Complex specific)
\
.4 Vice Wardens (Complex s pecific)
\
s Sub -Wardens (Complex specific)
1 5 % " &

Director

Key

line Managemart

o3 Crmmun catinefbandnue

Assistant Director
{University
Residences)

Hall
Management

.ﬁ Reception/Security
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- to work closely with the Warden, Hall Management and staff in all matters relating to the

support of residents within the Halls
to ensure wardenal staff have access to and awareness of up to date information relating to
the specialist help and advice services available to the residents
to facilitate the maintenance of resident records including monitoring and control of
appropriate actions and adherence to data protection and confidentiality policies
to assist in the line management of wardenal staff in relation to absence and availability,
performance of duties, appraisal, training and personal development
to assist the Warden in identifying and facilitating the training programmes for Vice Wardens
and Subwardens
to assist with the recruitment and selection of new staff
to assist in the provision of management information
to ensure that all advice, support and discipline activity is conducted in accordance with
B&CS'’ operational and administrative procedures
to deputise for the Warden in his/her absence
any other reasonable duties as determined by the Assistant Director, B&CS
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Hours Hr rate of

per Spine pay to Annu al Salary Annual Salary cost | Annual Salary cost Min Cost to Max Cost to
Option 1 week Point individual | to individual to UoS * to UoS ** UoS
4 x FTE L3 duty
manager 35 | 20-26 NA £22,237 - £26,523 | £26,824 - £32,101 £26,703 - £31,956 £106,812 £127,824
22 x FTE L2B RSA 36 | 13-19 NA £18,117 - £21,565 | £21,753 - £25,998 £21,654 - £25,880 £476,388 £569,360
Total Minimum Salary Costs to UoS £583,200.00
Total Maximum Salary Costs to UoS £697,184.00

$% 7 (D

* Excluding Enhanced Employee Benefits ** Including Enhanced Employee Benefits

Bank
Holiday / Enhanced Salary
Weekday Fri — Sat Sat — Sun Sun — Mon Closure to Individual per Additional cost to
Unsocial Hours Payments night night night night nights year UoS per year
Number of additional hrs paid 2.1 hrs 3hrs 7.25hrs 6.85hours L3 - £9,789 L3 - £39,156
L2B - £7,092 L2B - £156,024

Total Cost to UoS per year

£195,180
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Maximum Salary Cost

£697,184

Enhanced Salaries
for Unsocial hours

£195,180

Security Cover, (1 x
mobile unit for Soton Small
Halls & 1 x cover at EP)

£120,000

Essential Car User

£1,840

Total

£1,014,204

- Income

£654,972

Total Service Cost

£359,232

) B>>? C

&

&7, EFO01 25
"EF5 0
EF/51/

B B

1% $ !
% * %

L4

&7,EF2 4>4
$ "EF />2
EF51 0

*

2% Voids =
£13,336

4>

$% /7

*

*
Glen Eyre £319,787
Small Halls £222,527
Wessex
Lane £126,024
Total £668,338
-2% voids = | £654,972
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Services

5x P/
15 x P/
56 x P/

(Day) — Level 3

(Night 1 in 5) — Level 4

(Night 1in 5) — Level 3

(Night 1 in 5) — Level 2B

(1in5 -
( )
(1in5 ) (1in5 ) (1in5 )
A A
RSA RSA RSA RSA
(1in5 ) (1in5 (1in5 ) (1in5 ) (1in5 (1in5 )
A 4
(1in5 ) (1in5 )
[ ™ # " 1 # = 4 *) % =# ; 1 # - &
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1 x FTE — Level 3 Residences Support Co-Ordinator (day staff - 10am to

6.30pm)

5 x PIT - Level 4 Residences Support Manager (1 in 5 out of hours on call - 6pm to 8am Mon to
Fri, 24 hours weekend)

15 x P/T - Level 3 Residences Support Leaders (1 in 5 out of hours on call - 6pm to 8am Mon
to Fri, 24 hours weekend)

#

#

;81# .8=# 8-' ?

56 x P/T - Level 2B Residences Support Advisors (1 in 5 out of hours on call - 6pm to 8am Mon to Fri, 24 hours

weekend)
Total of 77 staff; 76 of which require
accommodation
Cost per Cost per
week per year per No. of
Position post post posts Total Cost
Residences Support £425.50 £22,126.00 £26,824

<A



CoOrdinator FTE

Residences Support

Manager P/T £234.34 £12,185.68 5 £74,941
Residences Support

Leaders P/T £190.75 £9,919.00 15 £180,030
Residences Support

Advisors P/T £155.29 £8,075.08 56 £542,645
Total Costs/Posts £1,103.13 £59,008.76 153 £824,440
Accommodation Costs £668,338
Security Provision £120,000
Essential Car User Costs £9,200

Total Cost of Service

£1,621,978.00
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