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	Module Profile
	


Practice Placement 2-3 (MSc) - C1-2 (BSc)
Module code  OTPT3015
	School
	Health Sciences

	Credit Points
	20

	ECTS Credit Points
	10

	Level
	HE5


	Any pre-requisite and/or co-requisite modules
	All level 4 academic and practice modules
Preceding level 5 modules

	Programmes in which the module is core
	BSc (Hons) Occupational Therapy
BSc (Hons) Physiotherapy

MSc Physiotherapy (pre-registration) 
MSc Occupational Therapy (pre-registration)

	Module co-ordinator
	Practice Placement Coordinator/
Academic Personal Tutor

	Contact hours
	Placement: 37.5 hours per week 

	Non-contact hours
	Inclusive: ½ day per week self directed study

	Total study time
	Variable hours/weeks depending on negotiated pathway

	Date approved by School Board
	


Aims and learning outcomes



This module has two components.  The first is the inter-professional learning module 2 the second is the practice placement.  Both components need to be successfully completed to gain the associated credits.  

The practice placement component provides practice based experience in the treatment/management of patients/clients. Learners build upon prior practice placement experience; integrate theoretical knowledge and skills learnt in academic modules into the practice environment and utilise transferable cognitive, affective and practical skills. 
The aims of practice placement are to:
· enable learners to develop their interpersonal skills with patients/clients and colleagues and integrate with other members of the multidisciplinary team

·  enable learners to apply aspects of theoretical study to clinical practice

· develop clinical skills in the assessment and treatment of patients and be able to evaluate effectiveness of their intervention 

· develop self-management skills in terms of time, independent preparation and review in the context of the clinical setting

· enable learners to reflect on aspects of practice in the light of experience and advice

These aims are achieved with the guidance and prompting of the placement educator.

Personal Development Planning (PDP)

The PDP process enables learners to link theory to practice and practice to theory. The professional bodies require practitioners to take responsibility for their own learning and to collect evidence of this development along the way. A ‘Record of Experience’ encourages learners to practice these skills and become familiar with the process of collecting evidence. 
The aim is to capture and document learners’ personal learning outcomes, a learning experience and production of a comprehensive case study. (See learning outcomes below).

Learners should complete the Record of Experience whilst on practice placement. They should discuss this with their placement educator during placement and their academic personal tutor during the Academic and Personal Review (APR) cycle.

The ‘Record of Experience’ documentation is located in the OT/PT Placement Info Blackboard site.

The APR system and documentation is located in the Staff Student Liaison Blackboard site.

On completion of this module learners will:

Knowledge and Understanding

	
	Learning Outcomes
	Assessment

	1
	produce a comprehensive case study arising from practice; that evidences the application of theoretical and practical skills learnt throughout academic year and in previous practice placement/s, and evaluates the effectiveness of the assessment, intervention and management.
	Formative:

Record of Experience


Professional Skills
	
	Learning Outcomes
	Assessment

	2
	modify styles to communicate effectively with patients/clients and other professionals taking account of ethical considerations and respecting their rights, dignity, and confidentiality.
	Summative: Assessment of practice 

	3
	foster working relationships with members of the multidisciplinary team providing appropriate records and reports as necessary.
	Assessment of practice according to the pre-set criteria

	4
	examine and assess patients, analyse the information to identify problems and plan treatment programmes with regard to individual patient need with prompting from clinical educator/s


	Summative: Assessment of practice 

	5
	select and apply appropriate interventions taking into account health and safety issues, and modify them in response to the evaluation of the effects achieved 
	Summative: Assessment of practice 

	6
	manage a caseload, prioritising workload and managing time effectively
	Summative: Assessment of practice 

	7
	construct management plans and manage resources in the light of departmental expectations, constraints and available supporting services
	Summative: Assessment of practice 


Transferable Skills
	
	Learning Outcomes
	Assessment

	8
	reflect on and critically evaluate recent professional activity indicating the impact of critical events on personal and professional practice
	Formative:

Record of Achievement


Inter-professional Learning Unit 2

The aim of the inter-professional learning unit is to build upon and apply strategies previously developed; to contribute to effective team working and problem solving activities when challenged with a service development and change issue arising in a modern health and social care setting.

	
	Learning Outcomes
	Assessment

	1
	Apply team working strategies previously developed 
	Group Activity Practice Assessment

	2
	Provide and receive feedback on personal strengths and areas for development in future team working 
	Group Activity Practice Assessment

	3
	Contribute to interprofessional audit and action planning producing a report 
	Group Activity Practice Assessment

	4
	Reflect on the success of team working, group processes, including their own contribution 
	Individual Essay

	5
	Identify the advantages to patients/clients of health and social care services that can be derived from effective interprofessional working/learning. 
	Individual Essay


Summary of syllabus content

The integration of knowledge, development of skills and attitudes specific to the specialty area of the placement, building on previous experience. Components reflect the four sections of practice - safety, interpersonal, clinical and management skills as defined in the practice placement assessment criteria. 

Development of and building upon PDP process, including developing learning outcomes, producing a case study and reflecting on learning experiences. 
Inter-professional Learning
Theme: Building team working skills in order to carry out and present the results of an audit in a practice setting.

Summary of teaching and learning methods



Learning will be facilitated by placement educators. A variety of teaching and learning methods may include the following:

· Demonstration by a recognised clinical educator in the placement facility

· Supervised patient contact using mentorship

· Staff and student led presentations

· Case presentations

· Ward rounds

· Attendance at clinics and opportunities to observe specialist treatments such as surgical interventions

· Departmental in-service programmes

· Peer support in the university and practice-based setting.

· Support from practice educators and visiting tutors.

· elearning resources: Blackboard site
· Learning resources in practice area.
· Practice Placement handbook.

Summary of assessment methods



Placement 
The placement educator assesses the learner in four main areas: safety, interpersonal skills, clinical skills and management skills against the preset criteria as defined in the practice placement assessment form. 
Formative feedback is given at regular supervision sessions and more formally at the halfway assessment. The summative assessment will occur at the end of the placement when the final grades and written feedback are given. Back at the university grade allocations are converted to percentage marks according to a defined formula.
Assessment requirements
Practice Placement 
Learners are required to pass the safety and professional aspects and achieve 40% for the graded components of the assessment.

Inter-professional Learning 

Overall pass mark of 40% plus attendance and submission of all assignments. (A threshold of 35% for IPLU assignments, with an overall mark of 40% must be achieved in order to pass) See Common Learning website for details of the assessment.

Both components need to be passed for successful completion of this module.

Failure in a single component requires re-sitting only that component.

Special features of module



Learners receive prompted work based practice from a placement educator and take an active role and responsibility for a caseload under their supervision.

The opportunity to work with other health professional learners on a specific project in a practice based setting; learning about professional/team roles and taking part in an audit of current healthcare provision. 

Resources



Indicative Reading List:

Due to the variety of possible specialist practice settings students take advice regarding set texts from their placement educator. Students will utilise their placement handbooks and level one and two module resources to prepare and support their placement learning.

Recommended texts:

OT Texts

Finlay L (1997) The Practice of Psychosocial Occupational Therapy (2nd edition) Cheltenham: Staley Thorne Gelder.
Neistadt M and Crepeau E (Eds) (2003) Willard and Spackman’s Occupational Therapy (10th edition) Philadelphia: Lippincott-Raven. 
PT Texts

Edwards S (2002) Neurological Physiotherapy: A problem solving approach. London: Churchill Livingstone.
Hough A.(2001 ) Physiotherapy in Respiratory Care, Physiotherapy in Respiratory Care (3rd edition) London: Nelson Thornes.
Inter-professional Learning Website

http://www.commonlearning.net/provate/students/unit2/handbook/
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