


Learning Contract – 1. Learning Analysis (beginning of placement only)
Student name:




Supervisor name:



Date:


Which placement?:

	Student’s strengths
(e.g. previous experience)

	Student’s weaknesses
(e.g. previous assessments)

	Opportunities
(e.g. resources and experience of placement centre)
	Threats

(e.g. deadlines, challenges facing placement centre)


 Learning Contract 2. Learning Plan (at least monthly)
Student name:




Supervisor name:



Date agreed:
 

Date to be reviewed:
	Background
(e.g. origin or area for development)
	Specific & SMART learning objectives
(what you intend to learn)
	Strategies & resources

(what you intend to do and what resources you will need to do it)
	Evidence
(what you will use to show that you have met the objectives)
	Review date

	
	
	
	
	


Learning contract – supporting notes 

Background

Establishing a learning contract is one way of formally documenting the

· expectations of the student and supervisor

· learning objectives for the placement block

· process by which the objectives will be achieved and the responsibilities of each person

· outcomes of professional development for students and supervisors

· ways in which the learning will be evaluated 

It encourages a student-centred approach to learning which is well suited to adult learners and which can be of value in integrating theory and practice because it identifies clearly the student’s previous experience and skills, gaps in knowledge and learning needs. It also emphasises the student’s personal responsibility for learning.

Stages of a Learning Contract

There are normally several stages to a learning contract. These are listed here as an aid to drawing up and developing the contracts.

1. Clarification of student’s and supervisor’s current knowledge, skills and expectations at the start of the placement block

2. Identification of supervision needs

3. Identification of student’s learning needs

4. Exploration of learning opportunities available

5. Specification of goals/ objectives and learning outcomes for the placement block

6. Formulation of an action plan to achieve the learning outcomes

7. Division of responsibilities between student and supervisor

8. Determination of a time-scale for achieving goals and outcomes

9. Evaluation of outcomes against agreed goals

10. Re-negotiation of contract to reflect future learning outcomes

Objectives

An objective:
· is a clear statement that describes a specific learning outcome

· clarifies what is required/expected 

· specifies a terminal performance

· specifies a level of performance

· provides measurable evidence

· states conditions under which it is will be performed

· should be achievable

· requires only 1 interpretation

An objective usually contains 3 elements:
1. Performance

· an objective specifies an observable, measurable behaviour that is being carried out by the student

· uses an action verb which describes what the student is doing when demonstrating the achievement of the objective eg write, compare, organise, identify, decide

· the performance may be used to infer levels of knowledge and attitudes 
2. Conditions: an objective specifies the conditions under which the performance is demonstrated eg when, where, how often, how long, what, with/without supervision

3. Criteria: an objective specifies the standards of acceptable performance or degree of excellence required eg maximum time, level of accuracy, speed of performance.

Each statement should be

· easily understood

· clear and jargon free - keep language personal and simple

· not too long

· motivating and attractive – make students want to achieve objective, motivate by showing students the benefits of accomplishing the task, negotiate with them so they have ownership

· linked clearly to relevant learning activities – show student how objective relates to work they are or will undertake

· clear in identifying the evidence needed to demonstrate the achievement the objective

· expressed so that students can tell when they have achieved the objective

· prioritised – the student should be warned of more challenging/important objectives. 
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